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Volunteering Tasmania is Tasmania’s Peak body for volunteering. We:


Deliver volunteer management services to organisations who involve volunteers;



Assist the Tasmanian community who wish to volunteer their knowledge, skills and time;
and



Offer advocacy and social policy development services.

Volunteering Tasmania is regarded as the single authoritative volunteering voice in Tasmania.
We provide strategic advice and leadership as Tasmanian’s Peak volunteering body.
Volunteering Tasmania’s continued presence is essential to the sustainability of volunteering
and to act as an advocate for the industry.
seeking volunteers, Volunteering Tasmania provides:


Practical services to Managers of Volunteers so they can deliver effective and sustainable
programs;



Skills development for Managers of Volunteers to ensure the best outcomes for the
organisation as well as the volunteers;



Assistance to organisations to find the right volunteers through our web portal ‘Volunteer
Connect’;



Best practice insights on the National Standards for Volunteer Involvement which are
supported by research to deliver the best outcomes; and



Information on changing trends in volunteering worldwide.

and potential volunteers, Volunteering Tasmania encourages and facilitates their
active participation in the Tasmanian community and guides them into roles that area good fit
for them. We work to ensure the volunteer experience is a quality one and that they keep
participating as volunteers.
With offices in Hobart and Launceston, Volunteering Tasmania works with a wide cross section of
the community.
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One of Volunteering Tasmania’s priorities is to introduce volunteering into Tasmanian schools.
There is strong evidence around the benefits of volunteering for young people. Volunteering
supports much of the policy framework within schools. The Declaration on Educational Goals for

Young Australians, for example, underpins the policy framework for the Australian Schools
Curriculum. 1 These educational goals identify that young people should become successful
learners, confident and creative individuals and active and informed citizens. 2 Volunteering
complements these goals.
Volunteering gives opportunities for individuals to find valuable work skills, build networks, or reengage in education and training opportunities. Volunteering can be a potential pathway to
employment and a way of developing ‘work like’ skills and networks in young people. Increasing
evidence shows the linkages between volunteering and opportunities for skill development – and
ultimately finding paid employment.
Volunteering Tasmania believes there are opportunities to get students involved in civic
participation and volunteering. Research shows us that children whose parents are engaged in
volunteering are more likely to be volunteers. If there is an absence of these role models, young
people are less likely to volunteer. Recent analysis of volunteering in Australia also shows that if
adolescents begin volunteering, they are likely to continue this behaviour into adulthood. 3 A range
of positive educational outcomes are highlighted in existing research. 4

If we are serious about engaging young people in volunteering, and sustaining volunteer
participation in our communities, we need to provide greater awareness and access to
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volunteering through schools. 5 Volunteering gives opportunities for students to support their local
community whilst simultaneously giving them opportunities to prepare for their future career.
Volunteering Tasmania’s previous work through the “Volunteering in Schools” pilot program (2010)
linked high school students to volunteering opportunities in their local communities. Outcomes of
this project were:


Developing meaningful student volunteer experiences



Supporting Volunteer Involving Organisations to engage with young people as volunteers



Enabling Volunteer Involving Organisations to maintain youth engagement after the
cessation of the project;



Promoting social and employment-related development for young people;



Encouraging ongoing involvement in volunteering.

Program evaluation showed that students developed immensely by volunteering - both in building
relationships in the community and in developing employment skills and career options. Our
experience shows that there is a need to grow interest in volunteering through our education
system. There is an opportunity for schools to make meaningful learning opportunities, whilst
developing aptitude and awareness for giving in the community.6

Volunteering Tasmania proposes to run a series of Introduction to Volunteering sessions in
participating schools. State-wide sessions would give information on the variety of volunteering
roles available and the benefits of volunteering. The cost for Introduction to Volunteering training is
$310 per workshop, which caters to small groups’ attendance. Volunteering Tasmania
recommends an investment of $28,000 per annum to deliver Introduction to Volunteering training
across the State to approximately 50 schools.
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